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DAVRANIS
VE CALISMA
ILKELERI

Saint-Gobain Grubu’nun kimliginin insasi ve gelisimi i¢in
temel aldigi ilkeler, ydneticilerinin ve calisma arkadaslarinin
her biri tarafindan benimsenmis ve uygulamaya koyulmustur
ve zaman icinde faaliyetlerine yon vermistir.

Bu belge, Saint-Gobain’in, hangi Ulkede faaliyet gosterirse
goOstersin, kendisine bagh tim kuruluslarda gecerli bu temel
davranis ve calisma ilkelerini benimsedigini acik¢ca beyan
etme amacini tasir.

Bu ilkeler, tim ayrintilari degil, asli olani kapsamayi hedefler.
Yerel kosullara veya sorumluluk pozisyonlarina bagli olarak
ilave kurallar veya 6zel kurallar eklenir veya ileride eklenebilir;
ancak bu kurallar, ilkeleri kisitlayamaz.

Grubun referans politikalari’ temellerini bu ilkelerden alir.
Varlik sebebimiz, bu davranis ve calisma ilkelerine dayanir ve
bu ilkelerin uygulanmasi Saint-Gobain Grubuna aidiyet icin
bir gerekliliktir.

Davranis ve calisma ilkelerinin olasi bir ihlalini bildirmek icin
profesyonel bir uyari hatti bulunmaktadir.

1- Uyum, iK, EHS, BT politikalari gibi...



PRINCIPLES
OF CONDUCT
AND ACTION

The Saint-Gobain Group has developed a number
of shared principles applied by both management
and employees that have guided the Group’s
activities over the years.

The purpose of this document is to make a public
statement of Saint-Gobain’s adherence to these basic
principles of conduct and action, which apply to all
companies within the Group regardless of where they
carry on business.

These principles are not intended to be exhaustive,
but to address the essential areas. They are
complemented, and may in the future be further
complemented, by sometimes more specific rules
having regard to local conditions or particular
positions of responsibility, but in any case without
detracting from the basic principles.

These principles form the basis of the Group’s'
reference policies.

Our purpose is based on these principles of conduct
and action, adherence to which is a requirement
for belonging to the Saint-Gobain Group.

A whistleblowing line is available to report potential
breaches of the principles of conduct and action.

1- Such as the Compliance, HR, EHS, IT policies




DAVRANIS
ILKELER]I

Saint-Gobain Grubu c¢alisanlarini
bir araya getiren temel degerler
sunlardir: Mesleki Sorumluluk,
bireylere saygi, dirustlik,
bagllik, dayanisma.

Bu degerler, her birimiz icin
gecerlidir.
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PRINCIPLES
OF CONDUCT

The basic values shared
by the Saint-Gobain Group’s
employees are: professional
commitment, respect for others,
integrity, loyalty, solidarity.
These principles of conduct
apply to each of us.



DAVRANIS iLKELERI

MESLEKI
SORUMLULUK

Mesleki Sorumluluk, bireyin
sahip oldugu becerileri ve
uzmanhgi mimkun olan en iyi
dizeyde tutmasi ve gerektiginde
glncellemesi anlamina gelir.

Bu deger, kisisel baglilik ve verilen
gobrev ve sorumluluklari Gstlenme,
isi yapmak icin gerekli bilgiyi
edinme ve mUmkuUn olan en iyi
musteri hizmetini saglama
istegini gerektirir.

Ozellikle, cevreye ve is yerinde
saglik ve glvenlige saygl
cercevesinde herkesin etkin is
birligini ve katkisini 6ngoérdr.
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PRINCIPLES OF CONDUCT

PROFESSIONAL
COMMITMENT

Professional commitment means
mobilising to the best of one’s ability
the knowledge and know-how

of the individual and also calls

for training to keep both up to date.

It requires personal commitment

and a willingness to take on the tasks
and duties assigned, acquire knowledge
necessary to do the job and provide
the best possible customer service.

It implies the collaboration and effective
contribution of each person in caring
particularly for the environment

and for health and safety.




DAVRANIS iLKELERI

BIREYLERE
SAYGI

Bireylere saygl, herkesin bireysel
ve profesyonel gelisimi icin asli bir
kosuldur. Cinsiyet, yas, din, kultur,
etnik, sosyal veya profesyonel kbken,
uyruk, saghk durumu, engellilik
durumu, cinsel ydonelim, sendika
Gyelidi, ailevi durum, siyasi goruUs,
fiziksel gébrinUm vb. gibi hicbir
ayrim yapilmadan her bir kisiye
gobsterilmesi gereken saygiyi

ifade eder.

Dlnya capinda Grubun geneli icin
gecerli olan bu durum, kalttrlere
ve cogulculuga sayglyl ve tim
kdkenlere acik olmayi kapsar.
Dinleme, bilgilendirme, aciklama ve
diyalog vasitasiyla ortaya koyulur.



PRINCIPLES OF CONDUCT

RESPECT
FOR OTHERS

Respect for others is an absolute
prerequisite for the professional
and personal development of each person.
It expresses the consideration that is owed
to everyone, regardless of gender, age,
religion, culture, ethnic, social or professional
origin, nationality, health status, disability,
sexual orientation, trade union membership,
family situation, political opinion, physical
appearance, etc.

It applies throughout the Group worldwide
and implies an acceptance of pluralism

and other cultures and of people of all origins.
It is expressed in a readiness to listen

to others, to inform, to explain, and to engage
in dialogue.



DAVRANIS iLKELERI

DURUSTLUK

DUrUstluk, tim profesyonel
faaliyetlerde dogrulugda titizlikle
bagli kalmayi gerektirir. Bu, yerel
uygulamalar ne olursa olsun,
ister Grup icinde ister Grup adina
Uclncu taraflarla, 6zellikle de
mUsterilerle yapilan islemlerde,
hicbir bireyin kendi 6zel ¢ikarlari
lehine Grubun kendisine emanet
edilen cikarlarini tehlikeye
atamayacadi anlamina gelir.

Sorumluluklarinin niteligi
gerektirdigi takdirde bazi gérevler
icin ayrintili davranis kurallari
benimsenebilir.



PRINCIPLES OF CONDUCT

INTEGRITY

Integrity requires a rigorous adherence
to probity in all professional activities.
It means that no individual may
compromise the interests of the Group
entrusted to that individual in favour
of his or her own private interests -
whether in dealing within the Group
or in dealing on behalf of the Group
with third parties, especially customers,
whatever local practices may be.

Detailed rules of conduct may be
adopted for certain functions where
the nature of their responsibilities
SO requires.



DAVRANIS iLKELERI

BAGLILIK

Baglihk; mudurler, is arkadaslari
ve sirket disindaki ortaklarla olan
iliskilerde durUstluk ve adillik
sartidir.

is birligini tesvik eder ve &zellikle,
Grubun izledigi hedeflerle celiski
yaratacak kisisel ¢cikar arayisinin
&nline gecer.

Talimatlara, sirket ici kurallara ve
Grubun ve sirketlerin politikasina
riayet edilmesini gerektirir.



PRINCIPLES OF CONDUCT

LOYALTY

Loyalty requires honesty and fairness
in dealing with managers, colleagues,
subordinates and third parties dealing
with the Group.

It fosters collaboration and is, in particular,
incompatible with the pursuit of self-interest
where the latter conflicts with the goals
of the Group.

It implies the adherence to the guidelines
of the internal rules and policies of individual
companies and of the Group.



DAVRANIS iLKELERI

DAYANISMA

Dayanisma, her bireyin mesleki
ortamdaki sorumluluk anlayisina
dayanir; bireyci tutumlarin ekarte
edilmesini, is birligi ve ekip
calismasinin ve karsilikh katkilarin
tesvik edilmesini 6ngdrar.

Bu, bir bltln olarak Grubun
menfaatlerinden ziyade bireylerin
kisisel cikarlarina yonelik yonetim
veya operasyonel ydntemlerin
reddedilmesi anlamina gelmektedir.

Dayanisma, yapicl diyalog veya
Saint-Gobain Vakfrnin projelerine
veya Grup tarafindan desteklenen
diger vakif veya faaliyetlere katilim
yoluyla Grubun tesislerindeki yerel
topluluklara karsi da go&sterilebilir.




PRINCIPLES OF CONDUCT

SOLIDARITY

Solidarity is based on a sense of individual
responsibility at work, which prevails over self-
centred thinking. It encourages collaboration,
teamwork and bringing out the best in each
person, in order to achieve the objectives

of the company and the Group.

It means rejecting management or operational
methods geared more to the self-satisfaction
of given individuals rather than the interests
of the Group as a whole.

Solidarity can also be shown towards the local
communities of the Group’s sites, through
constructive dialogue or participation

in the projects of the Saint-Gobain Foundation
or any other foundation or action promoted
by the Group.



CALISMA
ILKELERI
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Saint-Gobain Grubu, gérev
yaptiklari Glke neresi olursa
olsun tiim ¢alisanlarin mesleki
sorumluluklarini yerine
getirmek lizere yirittikleri
faaliyetleri diizenleyen calisma
ilkelerini tanimlar.

Saint-Gobain Grubunun
calisma ilkeleri? sunlardir:
saglik ve gilivenlige 6nem
vermek, ¢evreye saygl, ¢alisan
haklarina saygi ve kanunlara

saydl.

Bu eylem ilkeleri, Grubun uzun
vadede yurittigi stratejisi ile
uyumlu sekilde sirdirilebilir
ve sorumlu bir ilerlemenin
hayata gecirilmesine katki
saglar.

2 - Bu ilkeler bilhassa, Haziran 2023’'te benimsenen “OECD’nin ¢ok
uluslu sirketler icin Sorumlu is Yénetimi”ni icerir.



PRINCIPLES
OF ACTION

The Saint-Gobain Group wishes
to set out the principles of action
which govern the activities

of all employees in the exercise

of their professional responsibilities,
regardless of the country involved.

The Saint-Gobain Group’s principles
of action? are: caring for health and
safety, caring for the environment,
respecting employee rights

and respecting the law.

These principles of action help us
achieve responsible and sustainable
growth, in accordance with

the Group’s long-term strategy.

2 - They are intended to embody the OECD Guidelines for Multinational
Enterprises on Responsible Business Conduct, adopted in June 2023.



CALISMA ILKELERI

SAGLIK
VE GUVENLIGE
ONEM VERMEK

Saglik ve glvenlik herkesi ilgilendirir.

Grup sirketleri; calisanlarin, taseronlarin,
mUsterilerin veya Grup tesislerinde
gecici calisan diger kisilerin is yerinde
saghgini ve glvenligini mUimkun olan
en iyi sekilde korumak icin gerekli
onlemleri alir.

TUm sirketler, risklerin dnlenmesine dair
bir politika belirler ve bu politikanin
uygulanmasini ve kontrolinU takip eder.
Bu tip politikalar, calisanlar icin oldugu
gibi Grup tesislerinde gecici calisan
diger kisiler icin de gecerlidir.

Sirketler, kendi tesislerinin saglhk

ve glvenlik alanindaki ilgili temel
performans gdstergelerini, Grubun
benzer tesislerindeki etkili standartlarin
seviyesine getirmeyi hedeflemelidir;
Bu, yerel mevzuatin gerekliliklerinin
Otesine gecmek anlamina gelse bile.



PRINCIPLES OF ACTION

CARING FOR HEALTH
AND SAFETY

Health and safety is everyone’s business.

Group companies take the necessary measures
to ensure the best possible protection of

the health and safety at work of employees,
subcontractors, customers and others working
on Group sites.

They must adopt risk reduction policies and
follow-up on the due application of the same,
checking actual results against the applicable
standards. Such policies apply both to their
own employees and to those of subcontractors,
when the latter are working on a Group site.

They must strive to raise the main relevant
health and safety performance standards

of their own sites to the levels of particularly
effective performance standards found

in the Group for comparable sites - even if that
means going beyond the requirements
of local legislation.



CALISMA ILKELERI

CEVREYE
SAYGI

Grup, ¢cevrenin korunmasi icin aktif
bicimde bir strdarulebilir kalkinma
yaklasimi benimsemistir; odak
noktasinda &zellikle sifir karbon

ve dogal kaynaklarin korunmasi
yer almaktadir.

Hangi Ulkede olursa olsun tim
Grup sirketleri, tesislerinde

cevre performanslari icin
Olctlebilecek hedefler belirlemeli
ve bu performanslari dizenli olarak
degerlendirmelerini ve kontrol
etmelerini saglayacak isletim
bicimlerini uygulamaya koymalidir.

Sirketler, kendi tesislerinin cevre ile
ilgili temel performans gdstergelerini
Grubun benzer tesislerindeki

etkili standartlarin seviyesine
getirmeyi hedeflemelidir; gerekirse,
yerel bolgede gecerli yasal
dizenlemelerin 6tesine gecilmelidir.



PRINCIPLES OF ACTION

CARING FOR
THE ENVIRONMENT

The Group is firmly committed to actively
promoting sustainability and the protection of the
environment, with a particular focus on achieving
carbon neutrality and preserving natural resources.

All Group companies, wherever they are located,
must be managed in a way that allows the setting
of clear environmental targets and the regular
monitoring of environmental performances and
measuring the same against these targets.

They must strive to raise the main relevant
environmental performance standards of their
own sites to the level of particularly effective

performance standards found in the Group for
comparable sites - even if that means going
beyond the requirements of local legislation.



CALISMA ILKELERI

CALISAN HAKLARINA
SAYGI

Grup sirketleri, is yerinde calisan
haklarina titizlikle riayet etmelidir3.
Aktif bir sosyal diyalog kurulmali,
iscilere sendikalasma ve toplu is
sozlesmesiozgurligl taninmahdir.

Gecerli yerel yasalar tarafindan
dngdrilmuiyor olsa dahi bunlarla
kisith kalmayacak sekilde su kurallara
uyulmalidir:

e dogrudan veya dolayli veya taseron
aracihgiyla cebri calistirmaya, zorunlu
calismaya veya cocuk isciligine karsi
durmak;

 ise alma sUrecinde, ise baslarken, is
sdzlesmeleri sUresince veya bitiminde
calisanlara iliskin herhangi bir sekilde
ayrimcilik uygulamaktan kacinmak3.

Aynl zamanda, her tlrde siddet,
cinsel veya manevi taciz ile micadele
edilmelidir.

3 - Uluslararasi Calisma Orgiiti’nin gegerli Konvansiyonlari
ile belirlendigi sekilde.
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PRINCIPLES OF ACTION

RESPECTING
EMPLOYEE RIGHTS

Group companies must scrupulously
ensure that labour rights are respected?.

They must promote an active dialogue
with their employees and recognize freedom
of association and collective bargaining.

In addition, and without limitation, they must
respect the following rules, even if not provided
for by applicable local law:

¢ they must refrain from any form of recourse
to forced labour, compulsory labour, or child
labour - whether directly or indirectly
or through subcontractors;

e they must refrain from any form of
discrimination with respect to their employees,
whether in the recruitment process, at hiring,
or during or at the end of the employment
relationship?3.

They must also undertake to combat all forms
of violence and sexual or moral harassment.

3 - As defined by the applicable Conventions
of the International Labour Organisation.



CALISMA ILKELERI

KANUNLARA
SAYGI

Grup sirketleri her konuda, faaliyet
gosterdikleri Glkenin yUrarligundeki
kanun ve dizenlemelere uygun
hareket etmelidir.

Ozellikle:

e Rekabet kanunlarinin, Grin uygunlugu
ve kalitesine iliskin kurallarin ve kisisel
verilerin korunmasina iliskin kurallarin
ihlaline yol acabilecek herhangi bir
eylemi yasaklamalidir;

* Yerel dUzenlemeler izin verse dahi
siyasi partilerin veya faaliyetlerin
herhangi bir sekilde finansmanina
katilmayi reddetmelidir;

 Lokal ticari islemlerde oldugu gibi
uluslararasi ticari islemlerde de
aktif veya pasif herhangi bir tipteki
yolsuzlugu reddetmelidir.

Bunun disinda, Grup sirketleri Grubun
ilkelerinin ihlaline yol acabilecek,
kanun ve dlUzenlemelerdeki bosluklari
ve yetersizlikleri kendi ¢ikarlari icin
kullanilmamalidir4.

4 - OECD’nin 17 Aralik 1997 tarihli, Yabanci kamu gorevlilerine risvet ile mtcadele
Sozlesmesi kapsaminda.



PRINCIPLES OF ACTION

RESPECTING
THE LAW

All Group companies must apply in all areas all
laws and regulations of the countries where they
do business.

Particular attention is drawn to the areas
described below:

* Group companies must prohibit all actions which
might breach applicable norms of competition
law, rules relating to product compliance and
quality, and to the protection of personal data;

* They must refrain from any form of financing
political parties or activities, even if allowed
under local law;

* They must also reject all forms of active
or passive corruption whether in domestic
or international transactions.

Furthermore, Group companies must not
exploit loopholes or inadequacies in any such
laws or regulations where this would mean
non-compliance with the principles
of the Saint-Gobain Group*.

4 - Covered by the OECD Convention on Combating Bribery of Foreign Public
Officials in International Business Transactions of 17th December 1997.



Saint-Gobain Grubunun her calisani,
kisisel olarak bu davranis ve calisma
ilkelerini uygulamakla yakimladar.

Bu ilkelerin uygulandigina dikkat etmek,
yonetimin her kademesinin (ekip,
sirket, Ulke, Bblgeler ve Faaliyetler)
sorumlulugudur.

Grubun Ust yénetimi, Grup blnyesinde
bu ilkeleri tesvik etmek dogrultusunda
farkindalik yaratmak icin faaliyetler ve
egitim programlari uygulamaya koyar.
Bu ilkelere uyumun kontrol edilmesi icin
gereken ydntemlere karar verir..



All Saint-Gobain employees are
individually responsible for applying
these principles of conduct and action.

Each management level - team,
company, country, region and activity -
carries its own responsibility for ensuring
that the principles are applied.

The general management of the Group

will implement awareness and training

programmes in order to promote these
principles across the Group.

It will decide on appropriate methods

to verify compliance.



SOzLUK

EKONOMIK KALKINMA
VE iS BIiRLIGIi ORGUTU - OECD

Ekonomik Kalkinma ve is Birligi Orgttt (OECD), daha iyi bir
yasam kalitesi icin daha iyi politikalarin hayata gecirilmesi icin
calisan uluslararasi bir teskilattir. OECD’nin hedefi, herkes icin
refah, firsat esitligi ve yasam kalitesi sunmay! amaclayan kamu
politikalarini tesvik etmektir.

Devletler, ekonomik ve sosyal aktdrlerin yani sira sivil toplum
kuruluslarinin temsilcileri ve vatandaslar ile yakin is birligi
icinde calisan OECD, uluslararasi standartlar olusturarak
glnUmuz dunyasinin zorluklarina cevap olabilecek olgusal
verilere dayanan ¢c6zUmler dnerir. Ekonomik performanslarin
ivilestirilmesinden iklim degdisikligi ile mUcadele politikalarinin
glclendirilmesine, uluslararasi vergi kacakc¢ihgi ile micadeleden
etkili egitim sistemlerinin desteklenmesine kadar OECD,
uluslararasi standartlar hazirlanmasina yon vermek ve daha
direncli, daha adil ve daha temiz toplumlar olusturulmasina
yardim amaciyla kamu politikalarina dair verileri, analizleri

ve tavsiyeleri liderlerin hizmetine sunar.

@)OECD  ocde.org



GLOSSARY

ORGANISATION FOR ECONOMIC
CO-OPERATION AND DEVELOPMENT - OECD

The Organisation for Economic Co-operation and Development
(OECD) is an international organization dedicated to developing
better policies for a better life. The OECD’s aim is to promote
public policies that foster prosperity, equal opportunity

and well-being for all.

Working closely with governments, economic and social
players, civil society representatives and citizens, the OECD
sets international standards and proposes evidence-based
solutions to today’s global challenges. From improving
economic performance to strengthening policies to combat
climate change, from promoting effective education systems
to combating international tax evasion, the OECD makes data,
analysis and policy advice available to leaders to guide

the development of international standards and help create
more resilient, fairer and cleaner societies.

@)OECD  ocde.org




SOzLUK

COK ULUSLU SIRKETLER iCiN
OECD REHBERI

Rehber; istihdam, sosyal ortaklarla iliskiler, insan haklari, cevre,
kamuoyunun aydinlatiimasi, yolsuzluk ile mUlcadele, tUketici
cikarlari, bilim ve teknoloji, rekabet ve vergilendirme de dahil
olmak Uzere tim blylUk sosyal sorumluluk alanlarinda ¢cok uluslu
sirketlere yonelik kisitlayici olmayan tavsiyeler icerir.

Bu ana esaslari benimseyen Devletler, kendi topraklarinda veya
bu topraklar Gzerinden faaliyet gdsteren cok uluslu sirketleri bu
ilkeleri desteklemeye tesvik etme taahhldu verir.

TUm bunlar zorunlu birer hUkim olmasa da bu ilkeleri tanitmak
ve Ulke capinda anketler ylUritmekle gérevli hUkumet servisi
Ulusal irtibat Noktalarr’nin (NCP) faaliyetlerine dikkat edilmelidir.
NCP’ler ayrica, ilkelerin uygulamaya koyulmasi sirasinda
zorluklarla karsilasilmasi durumunda arabuluculuk veya uzlasma
platformu gdrevi de gorebilir.

@)OECD  ocde.org




GLOSSARY

OECD GUIDELINES
FOR MULTINATIONALS

The Guidelines form a set of non-restrictive recommendations
to multinational businesses in all the major areas of corporate
social responsibility, including employment and industrial
relations, human rights, the environment, information disclosure,
the fight against bribery and corruption, consumer interests,
science and technology, competition, and taxation. Adhering
governments are committed to promoting these guidelines
vis-a-vis multinational enterprises operating in or from their
territories.

Although these are not mandatory provisions, it is worth noting
the activities of National Contact Points (NCP), i.e. government
services in charge of promoting the Guidelines and conducting
nationwide surveys. They can also be used as a mediation and
conciliation platform should issues arise when the Guidelines
are being implemented.

@)OECD  ocde.org




SOzLUK

OECD’NIN 17 ARALIK 1997

TARIHLI, YABANCI KAMU
GOREVLILERINE VERILEN RUSVETIN
ONLENMESIi SOZLESMESI

Bu Konvansiyon, kamu gorevlilerinin yolsuzluk eylemleri, is
birlikleri ve yolsuzluk girisimlerinin, sdzlesmeye taraf olan Devletler
tarafindan kendi kanunlari cercevesinde ceza gerektiren suc olarak
kabul edilmesini talep eder.

Yolsuzlugu, “herhangi bir kisinin, dogrudan veya aracilar
araciligiyla, yabanci bir kamu gorevlisine, kendi yarari veya Uc¢clncU
bir tarafin yarari dogrultusunda bu gérevlinin, uluslararasi ticarette
bir pazar veya baska bir haksiz yarar elde etmek veya yararin
korunmasi icin resmi gbdrevlerini yerine getirmesi veya getirmemesi
karsihdginda kasith olarak herhangi bir haksiz menfaatin, maddi veya
baska bir sekilde teklif edilmesi veya verilmesi” olarak tanimlar.

Konvansiyonu desteklemek amaciyla 2009 yilinda rUsvetle
muUcadeleyi glclendirmeyi amaclayan ek tavsiyeler yayinlanmistir.
ic kontroller, etik ve uyum konusunda lyi Uygulama Rehberi

18 Subat 2010 tarihinde kabul edilmistir.

Sozlesmeye taraf hikumetler, uluslararasi ticari islemlerde yabanci
kamu gorevlilerine yénelik risvetle micadeleyi glclendirmek icin
tasarlanmis bir Tavsiyeyi kabul ederek, uluslararasi yolsuzlugu
Onleme, tespit etme ve sorusturma cabalarini artirmak icin yeni
dnlemler almayi kabul eder.

@)OECD  ocde.org



GLOSSARY

OECD CONVENTION DATED
DECEMBER 17, 1997 ON THE FIGHT
AGAINST CORRUPTING

FOREIGN PUBLIC OFFICIALS

This Convention asks adhering Governments to ensure that the
corruption of foreign public officials, complicity and attempts
to corrupt are considered criminal offences under their law.

It defines corruption as being “the fact for any person
intentionally to offer, promise or grant any undue benefit,
pecuniary or otherwise, whether directly or through
intermediaries, to a foreign public official, for his/her benefit or
for the benefit of a third party, in return for the official acting
or refraining from acting in compliance with the performance
of official duties, in order to obtain or retain a market or other
improper advantage in the conduct of international business.”

In support of the Convention, additional recommendations

in 2009 aimed to reinforce the fight against bribery. Good
Practice Guidance on internal controls, ethics and compliance
was adopted on 18" February 2010.

Adhering Governments have agreed to adopt new measures
in order to redouble their efforts to prevent, detect

and investigate transnational corruption by adopting

a Recommendation designed to further combat bribery

of foreign public officials in international business transactions.

@)OECD  ocde.org



SOzLUK

ULUSLARARASI
CALISMA ORGUTU - ILO

1919 yilinda Versay Antlasmasi ile kurulan Uluslararasi Calisma
Orgltl, 1946 yilinda Birlesmis Milletler’in ilk uzmanlik kurulusu
haline gelmistir. Sosyal adaleti tesvik etmeyi ve &zellikle is
dinyasinda insan haklarinin taninmasini amaclamaktadir.

Uluslararasi Calisma Orguta, temel calisma haklari acisindan
uyulmasi gereken asgari standartlari belirleyerek sézlesmeler
ve &neriler hazirlar: sendikalasma 6zglrltgu, 6rgltlenme hakki,
toplu is sd6zlesmesi, zorla calistirmanin ortadan kaldiriimasi,
firsat ve muamele esitligi vb.

¥, \Q
{ﬁ]_o}é ilo.org




GLOSSARY

INTERNATIONAL LABOR
ORGANIZATION - ILO

Founded in 1919 through the Treaty of Versailles, the ILO
became in 1946 the United Nations’first specialized agency.

It seeks to promote social justice and in particular have human
rights recognized at the workplace.

The ILO formulates Conventions and Recommendations, setting
minimum standards to be respected in terms of basic labor
rights: freedom of association, the right to organize, collective
bargaining, abolition of forced labor, equality of opportunity
and treatment, etc.

¥, \“
gﬁ@} ilo.org




CALISMAYA iLiSKIN
TEMEL HAKLAR

1998 yilinda kabul edilen ILO
Calismaya iliskin Temel Haklar
ve Ilkeler Bildirgesi,

temel insani degerlerin
desteklenmesini saglayan
konvansiyonlari bir araya getirir.
Bu ilkeler 6zellikle sunlardir:

Zorla veya zorunlu galismanin
ortadan kaldirilmasi

1930 tarihli zorla ¢alistirmaya
iliskin (2014’de ek bir protokolle
desteklenen) ve 1957°de zorla
calistirmanin kaldirilmasina iliskin
(2014’de ilave dnlemler iceren

ek bir dneriyle tamamlanan)
temel sdzlesmelere gore, zorla
veya zorunlu calistiriima ifadesi,
“herhangi bir ceza tehdidi altinda
bir kisiden talep edilen ve s6z
konusu kisinin génalla kabul
etmedigi herhangi bir is veya
hizmet” anlamina gelir.

Bugln, dinya ¢capinda hala zorla
calistirilan milyonlarca magdur
vardir.

SOzLUK

Cocuk is¢iliginin ortadan
kaldirilmasi

Cocuk isciligi, temel insan
haklarinin ihlalidir ve cocuklarin
gelisimlerini engelledigdi
kanitlanmistir.

Olgular, hane halkinin yoksullugu
ile cocuk isciligi arasinda dogrudan
bir baglanti oldugunu ve cocuklarin
calistirilmasinin, onlari okuldan
uzak tutarak ve sosyal gelisim
sanslarini sinirlayarak yoksullugu
devam ettirdigini gdstermektedir.
Bu baglamda, ILO’nun ¢cocuk
isciligine iliskin standartlari, bu
sorunla micadele etmek icin
bUyUk dnem tasiyan uluslararasi
yasal araclari teskil eder.

1973’te hazirlanan bir konvansiyon,
istihdama veya calismaya kabul
icin genel asgari yasi 15 (hafif

isler icin 13) ve tehlikeli isler

icin asgari yasi 18 (titizlikle
belirlenmis bazi kosullarda 16)
olarak belirler. 1999’da dlzenlenen
ikinci bir konvansiyon, 18 yasin
altindaki cocuklar icin en kdtu
calisma sartlarini, 6zellikle de

her tarlU koélelik veya benzeri
bicimleri, cocuk satisi ya da
kacake¢ihgini, borg karsiligi veya
badimli olarak calistirilmasi gibi
uygulamalari ortadan kaldirmayi
amagclamaktadir.

Buglne kadar, 130’dan fazla tlke
bu 2 konvansiyondan en az birini
onaylamistir.



GLOSSARY

CONVENTIONS ON FUNDAMENTAL

LABOR RIGHTS

Adopted in 1998, the ILO
Declaration on fundamental

labor rights and principles
groups conventions ensuring the
promotion of fundamental values.
These principles are notably:

Abolishing forced

or compulsory labor

According to the fundamental
conventions of 1930 on forced
labor (backed up by an additional
protocol in 2014) and of 1957 on
the abolition of forced labor (with
an additional recommendation

in 2014 involving further
measures), the expression forced
or compulsory labor means “any
work or service which is exacted
from any person under the threat
of any form of punishment and
for which the said person has not
offered himself voluntarily.” Today,
there are still millions of victims
of forced labor worldwide.

Abolishing of child labor

Child labor constitutes a violation
of fundamental Human rights and
it has been demonstrated that this
impedes their development. The
facts show that there is a direct
link between household poverty
and child labor and that sending
children out

to work perpetuates poverty by
keeping them away from school
and limiting their chances for
social promotion. In this context,
the ILO norms and standards

on child labor constitute wide-
reaching international legal
instruments to fight against this
scourge.

A 1973 convention sets the general
minimum age for admission to
employment or work at 15 (13

for light work) and the minimum
age for hazardous work at 18 (16
under certain strict conditions). A
second convention issued in 1999
aims to abolish the worst forms
of labor for under-18s, especially
all forms of slavery or practices
similar to slavery, such as the sale
or trafficking of children, debt
bondage and serfdom, as well

as forced or compulsory labor.

To this day, over 130 countries
have ratified at least one of these
2 conventions.




CALISMAYA iLiSKIN
TEMEL HAKLAR

Orgiitlenme 6zgirliginii
saglamak*

ILO’nun 1948 tarihli sd6zlesmesi,
calisanlarin ve iscilerin sendikalar
kurarak veya istedikleri sendikalara
katilarak “6zglrce ve gonullu
olarak sendikalasma haklarini
kullanmalar1” anlamina gelen
sendikalasma 6zglrliguni
tanimaktadir.

Bu o6rgltlenme hakki, 1949 tarihli
bir konvansiyonda, toplu pazarlik
hakkiyla birlikte yeniden teyit
edilmistir.

Ayni sekilde, 1949 ve 1971 tarihli
iki konvansiyon, (1) iscinin
sendikalasma &6zgurliglne
iliskin istihdamda ayrimcilik
yapilmamasini, (2) isci ve isveren
sendikalari arasinda uygunsuz
mUdahaleler yasanmamasini

ve (3) gorevleri nedeniyle

is yerinde misillemeye karsi
sendika temsilcilerinin veya
secilmis temsilcilerin korunmasini
saglayacak énlemlerin dGnemini
vurgulamaktadir.

SOzLUK

Ayrimciligin ortadan
kaldirilmasi*

1958 tarihinde, istihdam ve
mesleklerle ilgili ayrimcilik
yapillmamasina dair diizenlenen
konvansiyonda, meslekte veya
istihdam sUreclerinde hicbir ayrim,
dislama veya tercih yapilmamasi
gerektigi beyan edilmistir.

Burada 6zellikle sosyal kdken,
renk, din, siyasi gérUs veya cinsiyet
gibi hususlara dayanan ayrimcilik
hedef alinmaktadir. konvansiyon,

is yerinde ayrimcilik yapilmamasini
garanti etmek icin hem firsat
esitligini hem de muamele esitligini
temel kriter olarak kabul eder.

* Bu uluslararasi standartlar, ulusal yasalardan veya yerel
politikalardan farkli oldugu durumlarda, uluslararasi insan haklari
standartlarini mimkun oldugunca kapsamli bir sekilde uygulamaya
calisarak yerel dizenlemelere riayet ederiz.



GLOSSARY

CONVENTIONS ON FUNDAMENTAL

LABOR RIGHTS

Ensuring
freedom of association*

The ILO’s convention of 1948
recognises the freedom

of association which means
that employees and workers
“freely and voluntary exercise
their right to organise”,

by establishing or joining
organisations. This right to
organise is reaffirmed in a 1949
convention along with a right to
collective bargaining. Respective
conventions of 1949 and 1971
highlight the importance of
measures to ensure (1) non-
discrimination in respect of
employment with regard to
worker’s organisation activities,
(2) no act of interference
between workers and employers
organisations and (3)

the protection of trade union
or elected representatives

from retaliation acts.

’

* Where these international standards differ from national laws or local norms,
we respect local regulations while working to apply international
human rights standards as comprehensively as possible.

Ensuring
non-discrimination*

Non-discrimination with regard
to employment and occupations
is proclaimed in a 1958 convention,
under which no distinction,
exclusion or preference shall be
made on a specific occupation

or during employment processes,
in particular with regards to social
origin, color, religion, political
opinion or gender, etc.

The convention sets out both
equality of opportunity

and equality of treatment

as core conditions to ensure
non-discrimination at work.




ULUSLARARASI iNSAN
HAKLARI YASASI

Uluslararasi insan Haklari

Yasasl, insan Haklari Evrensel
Beyannamesi, Ekonomik, Sosyal ve
KultUrel Haklara iliskin Uluslararasi
S6zlesme, Medeni ve Siyasi Haklara
iliskin Uluslararasi Sézlesme ve bu
sdzlesmenin iki ek protokollnden
olusur.

insan Haklari Evrensel
Beyannamesi

“Tum halklar icin ortak ideal”
olarak tanimlanan bu beyanname,
10 Aralik 1948 tarihinde Birlesmis
Milletler Genel Kurulu tarafindan
kabul edilmistir. 30 maddesi,

her Ulkede tim insanlarin sahip
olmasi gereken temel medeni,
kaltGrel, ekonomik, politik ve sosyal
haklari ortaya koyar. insan Haklari
Evrensel Beyannamesi hikimleri,
yaygin bicimde kabul edildigi ve
Devletlerin davranislarini 6lcmek
icin bir dlctt olarak kullanildigi
icin uluslararasi hukuk kurallari
degerinde kabul edilir.

SOzLUK

Uluslararasi s6zlesmeler

insan Haklari Evrensel
Beyannamesi kabul edildikten
sonra, Birlesmis Milletler
blnyesinde insan haklarina iliskin
hikumetlerarasi asli bir kurulus
olan insan Haklari Komisyonu bu
ilkeleri, belirli haklarin korunmasi
icin uluslararasi s6zlesmelere
doénUstlirmek Uzere calismaya
baslamistir. Bu gdrevin daha énce
gortlmemis niteligi géz dnilne
alindiginda Genel Kurul, Evrensel
Beyannamede tanimlanan iki

tip hakki kapsayan iki anlasma
taslagi hazirlamaya karar vermistir:
medeni ve siyasi haklar ve
ekonomik, sosyal ve kulttrel haklar.

Bu iki uluslararasi anlasma 1976’de
yurarltge girdiginde, Evrensel
Beyanname’nin hikimlerinin cogu,
taraf olan Devletler i¢cin zorunlu
hale gelmistir.

Evrensel Beyanname ve ek
Protokoller ile birlikte, bu iki
Uluslararasi Anlasma insan Haklari
YasasI’ni olusturmaktadir.

ung.org



GLOSSARY

THE INTERNATIONAL BILL

OF HUMAN RIGHTS

The International Bill of Human
Rights consists of the Universal
Declaration of Human Rights,

the International Covenant on
Economic, Social and Cultural
Rights, the International Covenant
on Civil and Political Rights

and its two Optional Protocols.

The Universal Declaration

of Human Rights

Proclaimed as “a common
standard of achievement for all
peoples”, it was adopted on 10t
December 1948 by the General
Assembly. Its 30 articles set forth
the basic civil, cultural, economic,
political and social rights that all
human beings should enjoy in all
countries. The provisions of the
Universal Declaration of Human
Rights are considered to have
the status of rules of customary
international law because they
are so widely accepted and used
as a yardstick for measuring the
conduct of states.

ung.org

The International Covenants
After the Universal Declaration of
Human Rights had been adopted,
the Commission on Human Rights,
the main intergovernmental body
concerned with human rights
within the United Nations, set to
work to transform these principles
into international covenants
protecting specific rights. In view
of the unprecedented nature of
this task, the General Assembly
decided to draft two Covenants
covering the two types of

rights identified in the Universal
Declaration: civil and political
rights, and economic, social and
cultural rights.

When these two international
Covenants came into force

in 1976, many of the provisions
of the Universal Declaration
became obligatory for the states
which had ratified them.

Together with the Universal
Declaration and the Optional
Protocols, these two International
Covenants make up the Bill
of Human Rights..




SOzLUK

KURESEL iLKELER

Saint-Gobain bu sézlesmeyi Temmuz 2003 yilinda kabul etmistir.
Birlesmis Milletler Genel Sekreteri Kofi Annan’in bir fikrine
dayanarak Temmuz 2000’de baslatilan Kiresel ilkeler; insan haklari,
isci haklari, cevre ve yolsuzlukla micadele alanlarinda yaklasik

on evrensel ilke etrafinda 2000’den fazla sirket ve sivil toplum
kurulusunu (sendikalar, okullar, BM kurumlari vb.) bir araya getiren
uluslararasi bir girisimdir. Amag, bu uluslararasi agi temel alarak
insancil ve strduralebilir bir ekonominin gelistirilmesine ortaklasa
katkida bulunmaktir.

Saint-Gobain, Kiresel ilkelere katilarak 10 ilkeyi strateji ve
operasyonlarina entegre etmeyi taahhit eder.

unglobalcompact.org




GLOSSARY

GLOBAL COMPACT

Saint-Gobain joined in 2003. Launched in July 2000 based on

an idea from Kofi Annan, Secretary General of the United Nations,
Global Compact is an international initiative involving more than
2000 companies, NGOs and civil society organizations (trade
unions, schools, UN agencies, etc.) around ten universal principles
in the areas of human rights, labor rights, the environment

and the fight against corruption. Using this international network,
the aim is to jointly contribute towards developing a humane

and sustainable economy.

By joining Global Compact, Saint-Gobain undertakes to integrate
the 10 principles in its strategy and operations.

unglobalcompact.org
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